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Federal Program Performance & N COLLEGE & CAREER
Accountability welcomes... communy READINESS

A Courtney Jackson has joined the Federal Programs
team as the Federal Programs Performance and
Accountability Specialist. Courtney will assist with
ADVANSYS support, performance data reporting
and visualization, and special projects for the team.

ACourtney brings a wealth of experience from Surry
Community College, where she has served in
multiple roles including Chief High School
Equivalency Examiner, Adult High School
Coordinator, Purpose Center Coach, and Student
Success Advisor.

ACourtney has a background in educational
psychology, having earned her MS in Psychology
with a specialization in Educational Psychology from
Capella University. Her career reflects a deep
commitment to student achievement, program
coordination, and community engagement.
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Federal Program Performance

& Accountability Updates

Students and Participat.v..

Since Period 3 2026 37.353 9 482 27871 27,872

A ReaCheCQ,955 more S'[Uden'[SlCI'OSS Total Students Served Total Reportables (<12 Hrs) Total Participants (12+ Hrs) Total POPs
the state Performance
A Achieved a7% Jumpln MSG Retention Rate Participant Posttesut Rate MSG Rate . r;:ﬁ;r:igznif e
performanceT riSing from 20.1% to % Retained 12+ Hrs % Retained 40+ Hrs (Target = 65.0%) (Target =) 9 P
27.0%! /
A Earnedl,774 MSG¢hrough post raem 40.3% 35.1% 27.0% 04/12
testing success I
Measurable Skill Gains (MSGs),
A Celebratedd47 MSGérom HSE subtest Total POPs with EFL MSG
completions 257 Y. 4536 1576
A Awarded 258 neW H SE dlplomas Total AHS Credit Gain  Total Postsec Enroll Gain  Total P:e;Posttest Gain Total H'SE Subtest Gain
A Awarded 42 Adult H |gh SChOOI Total POPs with Secondary Credential MSG Total POPs with IET MSG 7 , 5 2 6 2 0 , 3 4 6
diplomas
p . 7 2 9 1 8 3 4 8 5 Total POPs with MSG Total POPs without MSG
A AChIeved133 MSG$hrough I ET Total HSE Gain Total AHS Credential Gain Total IET Gain (unduplicated)
prog rams Counts of MSGs by type above are duplicated if a student received multiple MSGs

m North Carolina Community:College System



PROVIDER RESPONSIBILITY
POST EXIT FOR POST EXIT INDICATORS

Because more post-exit measures will be added in future years,

it’s critical that all providers collect and record SSN or ITIN
numbers for every participant. North Carolina uses data
matching with NC Commerce to calculate post-exit measures.
.
FOR 25 26 P Y Last year, only 57% of

Employment (2nd Qtr Exit): 41.5% participants had a SSN on file.

Employment (4th Qtr Exit): 41.5%
Median Earnings: $5,100
Credential Attainment Rate: 31.5% Surveys will be added to data

matching for PY 25-26.
Measurable Skill Gains: 44.0% Training coming soon!




Monitoring and Compliance Updates

General Updates
A20252026 Monitoring Cycle underway

AAIl providers selected for comprehensive
monitoring in program year 2028026 have been
notified

APrereview meetings with selected providers are
underway

AOnsite and virtual visits will take place in Spring
2026

AThe next annual risk assessment to identify
monitoring for program year 2028027 will take
place in Summer 2026

AAll providers will havat leastone comprehensive
monitoring visit during the mulyear grant cycle

% North Carolina Community-College System
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e READINESS

Uniform Guidance Reminder
AProhibited Use of Federal Grants Funds for

Lobbying and Allowable Membership Cask

C.F.R§ 200.450

oDo not use federal grant funds for lobbying
activities

oDo not pay for dues to organizations that cannot
clearly separate lobbying from ndabbying
expenses
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COMMUNITY REA DI N ESS
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What’s Ahead:
Meetings, Webinars & the 1 =
Spring 2026 Professional i
Development Calendar




N COLLEGE & CAREER Spring 2026 Regional

COMMUNITY R EA D | N E S S Professional Development Days

A March 13, 2026 Mountain Regiorg BlueRidgecC

COMMUNITY COLLEGE
A April 24, 2026, Eastern Regiog Nash CC COMMUNITY
pri @ Eastern Regiog Nas COLLEGE

Spring PD Days



N COLLEGE & CAREER Regional IET Playbook

COMMUNITY READINESS Workshops

: Coastal i November 211 Pitt CC
@/ __ Central i February 6 T Randolph CC
g Eastern T March 417 Alamance CC

ALAMA N CE Mountain T April 217 Blue Ridge CC

ige JMisiEl

mPITT

Community College

BIueRl

COMMUNITY

@ RANDOLPH
B COMMUNITY COLLEGE



N c COLLEGE & CAREER Contextualized Instruction for
oy READINESS Career Pathways Workshops

COLLEGES

March 19 & 207 AB Tech CC ABTEGI‘

Community College

g B EA U F O RT March 23 & 24 1 Beaufort County CC
COUNTY COMMUNITY COLLEGE




N COLLEGE & CAREER Upcoming Spring 2026

o | READINESS Webinar Schedule

A 01/21/26: Virtual CCR Statewide Meeting

A 01/22/26: Best of COABE 2025 Session Threei Wher eds t he
A 02/12/26: NDO Session One - Title Il Director Responsibilities

A 02/19/26: Best of COABE 2025 Session Four i Running a Testing Center
A 03/12/26: NDO Session Two - Answers for Title 1l Directors

A 03/25/26: Virtual CCR Statewide Meeting

A 04/23/26: NDO Session Three - Performance & Monitoring
A 05/15/26: NDO Session Four - CCR Programs & Initiatives
A 06/10/26: Virtual CCR Statewide Meeting




N COLLEGE & CAREER  Spring 2026 Credentialing

coMuNTY READINESS Course Schedule

A Fundamentals of Teaching ESL Part Il Credential
Jan 261 Apr 5, 2026

A Fundamentals of Teaching Adult Learners Part Il Credential

Feb 91T Apr19, 2026
A ASE Math Credential
March 917 May 17, 2026

Visit NCTitle2.org to Register



https://www.nctitle2.org/instructor-credentialing/
https://www.nctitle2.org/instructor-credentialing/

COLLEGE & CAREER

b EA D I N ES S NCTItIeZ.org

Home Blog Blog Archives Professional Development Archives

N COLLEGE & CAREER Moodle Portal

N |READINESS

In-Person I'Lr\sl:lrlal Rasst

mau=eJanuary 2025 ¢

Professional Development Archives

s A Tus wne £

29 30 31 1 2 3 4
Welcome to the Professional Development Archives.

5 5 7 8 q 10 " Recordings of all publicly available webinars produced by the NC Title 1l State Office are located here. The
corresponding PowerPoint presentations and any other documents shared during the webinar are also included
with each event.

The events can be sorted by topic using the tag feature below.
12 13 14 15 16 17 18
|':':;°;:‘;;= Tag
19 20 21 22 23 24 25 August 26, 2025
1:00 prm Effectively Identifying and Documcnting Student Barricrs to Employment
.f:.i August 20, 2025
e -5'1?"“ 10:00 am 2025-2026 Title Il Time & Effort Webinar
meane July 30, 2025

26 27 28 29 30 M 1 2:00 prm AEFLA All-Hands Update Call



https://www.nctitle2.org/
https://www.nctitle2.org/professional-development-archives/

NC | COLLEGE & CAREER CCR Membership Hour

Course Plans
v [READINESS

Moodle Repository

COLLEGE & CAREER . . .
Q_ﬁ% READINESS Dashboard My courses Site administration

X

CCR Membership Hour Course Plans

v General Information

v BSP 3100 - 3250: NRS Begi... Course Information Settings Participants Grades More v

BSP 3100: ABE Literacy Level 1

BSP 3150: ABE Math Level 1 General Information

BSP 3200: Basic Education Le...
| 4 PLEASE NOTE: Only the courses listed below can be used as a membership hour class. 1 |

BSP 3250: Basic Education M...

Seltenroll underOn-Demand Courseat NCTitle2.org.


https://www.nctitle2.org/ondemand-courses/

N COLLEGE & CAREER

Basic Skills Plus Update v  READINESS

ABasic Skills Plus documents had minor
edits and consolidation in Spring 2025

AEvaluated as a collective to ensure
accuracy & consistency

ACurrent guidance now available in '+’ ~
ServiceNow Basic Skills |
PlusPolicylmplementationand
SetupGuide(KB0016506)

% North Carolina Community: College System




N COLLEGE & CAREER

Congratulations
e READINESS

Robin Paulison, Dean of Adult
Education at Blue Ridge
Community College, is retiring in
December.

% North Carolina Community College System




APPRENTICESHIPNC

NC COMMUNITY COLLEGES
A SKILL BASED WORKFORCE DEVELOPMENT STRATEGY

YourFutureis Calling E >
Gain valuable skills and knowledgeto bu1|d a
lifelong careet®yn o & S




ApprenticeshipNC - Who We Are and
What We Do

ARecpgsizethibypilve Gif adf AjhppmEntsbNCtes doten fmbatfemployers to achieve
their qjals through a highly skilled workfarce. By doing this, we build thriving
Qo nidERREB VR tHERSHERERRPI o MriBEte and prosper.

State Apprenticeship Agency authorized to register

AY 5Ny Qunvisipndsdhat North Cawoling lgadsthg Hatign inja pkilgd werkiogce,
driven by a robust apprenticeship system that equips individuals for success.

AMission: Our mission is to help employers use Registered Apprenticeship to build
and retain an adaptable, skilled, and efficient workforce that meets their current
and future needs.

APPRENTICESHIP

NC COMMUNITY COLLEGES



Registered Apprelti¢ssHps[(B&H] — what is it?

Employer
driven and led!

STRONG
TALENT
PIPELINE

REGISTERED
APPRENTICESHIP

APPRENTICESHIP

NC COMMUNITY COLLEGES



The Case for Registered Apprenticeships

WHAT Makes You UN’QQE? Adaptable and Flexible

Registered Apprenticeship is a solution
and can be integrated into existing
training and human resources
development strategies!!

"
Address Skill == 4

Shortages

APPRENTICESHIPNC

NC COMMUNITY COLLEGES




Registered Apprenticeship Components

On the Job | @ ntal Rewards

Learning ppseiitovilie] § For Skills
Apprenticeshif *pAgency recognized by the
rds this /\
ificate  Programs are cesﬁlp Complgi —\

i Gained
%tatp BUSINESS @arnltna
INVOLVEMENT
ﬂ sme; employerled and . racigh, Nort
customized to their e]
has successfully fu bUSi Ness. i [occupation description],
(ONET Code: [11 ZZZZ.()()J'),Vth under the sponsorship of

Minimum 2000
hours

APPRENTICESHIP 11/19/2025

NC COMMUNITY COLLEGES

26



Structured On-The-Job Learning
OJL

: . Machinist(sample)
Industry / Employegp de@pn competencies

Operate cutting equipment.
' 1 . Date o
to meet th Catlons Competencies Completed Initial
A. Machine parts to specifications, using machine tools, such as
5 2 y- @ S I y- é l:l K A y~ -3 Rhes, milling machines, shapers, or grinders.
M M R @a# um oar anaeaba mababunrdne heasins hant fenabine wnldine
USDOL provided sample petency checklist 10 help . cod Onthatob Loaming Outine
STRUCTURED ON- l Measure dimensions of completed products or workpieces to verify conformance to specifications.
. Date i
THEJOB TRAINING Nl ompeenk Complsted |7
A Calculate dimensions or tolerances, using instruments, such as
© . . micrometers or vernier calipers.
Apprentices receive
"N Dn-the-ij traini ng ~. Measure, examine, or test completed units to check for defects
‘ . and ensure conformance to specifications, using precision
from an expe rienced instruments, such as micrometers.
Calculate dimensions of workpieces, products, or equipment.
. Date i
Competencies Completed Initial
A Calculate dimensions or tolerances, using instruments, such as
micrometers or vernier calipers.

APPRENTICESHIP

NC COMMUNITY COLLEGES




Related Instruction / Supplemental education N c

 ELON

Duke

vvvvvvvvvv

~~~~~~~~~~~ VRVERSIE B wmnpeace
e ———

EEEEEE @ oy

36 Private Institutions
including 5 HBCUs

Na REN:II&E&H!RL.L:.UMW College System

Y OMMUNITY COLLEGES

COMMUNITY
COLLEGES

COMMUNITY COLLEGE
NC cotlEges s

5 Community Colleges ¢ 9 =< S \
9 Appalachian N \x /./ N
" 1 3
A4 . Vi
e, Emaee RESS )[
Source: NCCCS Main\ wc::f.m A sy ..&m' ’ .
" — s —
16 Public Institutions a b, INOW
including 5 HBCUs
In-
House-
. 3
' Training

VOCATIONAL SCHOOL



Paid Job

(O

REWARDS FOR SKILL
GAINS

Apprentices are
employees and receive
increased wages as their
skills increase.

APPRENTICESHIPNC

NC COMMUNITY COLLEGES

GAt least one
progressive wage
increase

e,

cApprentice
graduates to full
journey worker
wage

wi-ederal minimum
$7.25 or 50% of
journey worker wage



Registered Pre-apprenticeship

AA formal training program designed to prepare an individual for an
apprenticeship

|

AWhat goes into a pre-apprenticeship program?
AEmployer designed and supported
AMust be linked to a registered apprenticeship

APPRENTICESHIP

NC COMMUNITY COLLEGES



Registered Pre-apprenticeship Components

On the Job Supplemental
Learning Education

sl 7L :\“i";* e
____

hours
Minimum 9
APPRENTICESHIP

11/19/2025
NC COMMUNITY COLLEGES

Paid
Wage

/\‘\

Strongly
encouraged

31



Youth Registered Apprenticeship

Carggrami e reqistered apprenticeship or pre-a

renticeship {RP#Jj'opment

Field ARPA is mapre flexible:(lesss requirgments)ainin
siteABettersfitdor youtrespecially hiyb schooiers

Apprenticeship Like

AMinimum age 16

REGISTERED
PRE-APPRENTICESHIP

Financial incentive

I ON |
AIVER

s

APPRENTICESHIP

NC COMMUNITY COLLEGES



2

Apprentice

AEmployee Day One
A Earning While Learning

AMore than $10,000 per yean
earnings ($300K3$400K lifetime)

ATransferable certificate of
occupational mastery

AMentored by an expert.
A Often no training cost

A Often other certificates, diplomas,

and degrees

Alnvestment by a company that
genuinely cares

U Qa
Employer

K I

AROI of 50% or more
A70%- 80% completion rate

A90% retention of completers five
years post completion

A Create a talent pipeline

A Ability to match candidates with
unigue business needs

A Ability to mold future
employees to own culture and
values

A Ability to upskill incumbent
workers

AY A

T 2
Public

A'Skilled workforce is the top
driver in company location
decisions

APreparing workers for jobs open
in the community

A Skills growth is an economic
lever:

o0 Individuals & Families

0 Businesses

o City, County, and State
AHigher tax revenue
AHigh ROI for public funds

AMore than half of apprentices
receive SE at colleges driving up
participation



Apprenticeship programs by industry 2024-25

A\NINF RANGF OF INDIISTRIES

B Top Ten Industry Segments (New Enroliments)

Installation, Maintenance, and Repair
Construction and Extraction

Production

{ Educational Instruction and Library
Healthcare Practitioners and Technical

Agric Healthcare Support
Computer and Mathematical

Protective Service

aos Architecture and Engineering
Personal Care and Service

Finar 0.0 2000 4000 6000 800.0 10000 12000 1400.0 itions
Services Technology Manuracwuring Supply Chain

PRENTIQE&I-HPL wmunity College System

NC COMMUNITY COLLEGES



RAP Visibility in your area...

AHow can | fimd*apprenticeship-opportunities-in-my-area?
ASee your community college contact
AAre they a group sponso?ind a Registered
Apprenticeship

AVisit the ApprenticeshipNG website!

While We are not a staffing agency and cannot provide current job vacancies or postings, we aim to support

career seekers by providing information about available Registered Apprenticeship Programs.

l \YO u | l a.Ve th e p OWe r n The directory below is a resource for career seekers to explore current Registered Apprenticeship Programs.

If a program interests you, please directly contact the employer or educational partner listed to inquire about
potential openings or the application processes.

I'M INTERESTED IN Search Apprenticeships v WITHIN 40 miles v OF 111 Example Lane, Ste 3, ¢ SEARCH >
— ADDITIONAL FILTER OPTIONS

Select A Program Type v Search Employer v Search ONET Code v Search County v

[J VA Approved [] WIOA ETPL Approved [] High School Connected Apprenticeship

APPRENTICESHIP

NC COMMUNITY COLLEGES
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A

RAPs and Workforce / NCWorks

vl Registere

Registered Ann

Registered
Registered

Registered

Pre-appren..

Registered A

Executive Order No. 11 Directing North\
Carolina’s Progress on Workforce AR and (3)

Registered apprenticeship is fully aligned with the employer-focused, work-based
training that WIOA envisions. Features of Registered Apprenticeship, including its
flexibility, opportunities for immediate earnings, and emphasis on partnerships,
make it an effective strategy to meet workforce system goals. Additionally,

the outcomes obtained by apprenticeships and graduates of Registered
Apprenticeship programs can lead to strong WIOA performance results.
(DOL/ETA 2017a)

apprenticeships or apprenticeships starting in Program Year 2025. The Division of Workforce Solutions

within Commerce will provide technical assistance to support the implementation of this policy by

local workforce development boards. ||) and Section 148(a)(2)(B

APPRENTICESHIPNC

NC COMMUNITY COLLEGES



Quick links for information / news

Learn More

APPRENTICESHIP\C

Unlock ¥ AT
Your S ' Wl )PODCAST

Workforg

Potentij§

ApprenticeshipNC
Overview

Amgen, Wake Tech program to College Launches Training for
help bolster booming biotech Amgen Expansion | Wake Tech
jobs

Stein, Foxx visit for ribbon Governor Josh Stein Proclaims
The what, the why and the how: Th e A N C P ost FLEET | Nows | méakynows.com Tochnical Equcation Month | NC
A Toolkit S
A Information ApprenticeshipNC'’s Official Newsletter
A Newsletters
A adzOK Y2NBXo®

APPRENTICESHIP APPRENTICESHIPNC

NC COMMUNITY COLLEGES
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